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Guidelines on Prevention of Sexual Harassment

Policy Purpose FriE HIY

To ensure that our staff, volunteers, and stakeholders protected from any form of
harassment when participating in our activities or receiving our services. Any incidents
of harassment will be handled in accordance with this policy. FE{RAZEE S ~ TFH
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1. Definition of Harassment (=P E

Including verbal harassment, verbal or written intimidation, physical harassment,

and sexual harassment. BIESFEEFIC ~ SaE3CCTF2W ~ BREEILEMEREIE -

2. Handling Procedures [EFH 7=

If you experience any form of harassment, or suspect you have been harassed, you
may seek assistance through the following channels: #1EZ{(F{OZ=CAYEIE » B¢
e RID » ZFEAAELL RS K T

2.1 Immediately state your position and inform the other party that the harassment
is unacceptable and must stop; B[FFFEREHIIES » WEHIE T HASI T EE A 0B
2 RMONVREIE

2.2 Record the date, time, location, witnesses, and nature of the harassment (what
the harasser said and their actions), and your immediate reaction; EC3%Z{=JEHYH
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2.3 You may file a complaint with our organization; o [m] A& g HEEET

2.4 You may file a complaint with the Equal Opportunities Commission; B] [a] £
ZEGIET

2.5 Contact the police and/or take legal action. B#4%EE )7 K JeiEE B A B TE) -

3. Complaint Handling Procedure BRFERF=TE 7
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If a complaint is filed with our organization, it will be handled in accordance with our
"Complaint Handling Policy."(A009) & A& fE LT - ERIEAE T ERHFLHT
B 5 (A009) frE -

4. Preventive Measures FEFHE i

4.1 Inform staff of the contents and procedures of this policy. [k & /M K2R BHAS
BRIV SRR 7 = -

4.2 Raise awareness and vigilance among stakeholders, such as volunteers, regarding
the protection from abuse through relevant guidelines. % EAH RS ~THI$E =47
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4.3 The organization requires staff to pass Sexual Conviction Record Check Scheme
before employment and renew the record in time . A&k & 4F ARG 35 0858
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5. Review and Revision &) &&=

This policy and related measures will be reviewed and revised as needed. AF{5 K
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